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	 Happy Birthday, TerraGo!
	 
    

    
     
    
    
      

TerraGo turns five today. Has it really been five years? Wow! TerraGo has very much transcended being "the GeoPDF guys", but I guess we're still that, too. GeoPDF will continue to evolve, and there is some exciting stuff on the horizon. I'm particularly interested in how to embed secure applications to help guide people through work-flows and manage ad hoc data collection. You know, I think that on-the-fly application configuration would be a racket worth getting in on...
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The information in this weblog is provided "AS IS" with no warranties, and confers no rights.


This weblog does not represent the thoughts, intentions, plans or strategies of my employer. 


  





 




















